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observations and interviews. They may be required for other elements of the recruitment process 

depending on the role and school. 

 
Advertising 

 
Job descriptions and person specifications  
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The formal interview: 

Before the interviews the selection panel will agree on the interview format. The questions asked will 

be aimed at obtaining evidence of how each candidate meets the requirement of the job description 

and the person specification and each candidate will be assessed against all of the criteria for the post. 

The same areas of questioning will be covered for each applicant. No questions which would be 
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programme will include safeguarding and child protection training (including online safety). 

 

Please also refer to our Child Protection and Safeguarding Policy and Procedure, any relevant 


